Manufacturing Series: Current Challenges for Employers

Retain Top Talent by Boosting Employee Benetits

Success in the manufacturing industry comes down to continuity, consistency and quality. Each of these
measurements of success can directly tie to employees, making it critical for employers to ensure their
staff feels valued, engaged and supported.

Employee turnover or disengagement can negatively impact a manufacturing company's output and revenue.
As a retention strategy, manufacturing leaders should prioritize workplace culture and employee engagement
with exceptional benefits to instill a sense of value among staff.

Consider These Retention Trends in Manufacturing
Engaged employees drive value for

manufacturing companies. High
employee engagement results in®:

of manufacturers say attracting and retaining
a quality workforce are high priorities."
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Only 25% of manufacturing
employees feel engaged in their
work, compared to 33% in overall
U.S. employee engagement.?

lower turnover

' Create an Employee-First Culture With On-Demand Pay
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Increasing employee engagement and instilling a sense of value among staff can
greatly reduce turnover rates. Employees who feel supported by their employer
are more likely to be satisfied and productive in their work.*

Learn how DailyPay can help.

All information herein is for educational purposes only and should not be relied upon for any other use. The information herein does not constitute the
rendering of financial, business, accounting, securities, tax or legal advice, or other professional advice by DailyPay. No fiduciary obligation or duty
exists or is created, between you and DailyPay. DailyPay does not warrant the completeness or accuracy of any information provided to you.
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