
How DailyPay Benefits Employers

less distracted at work. Leading companies have leveraged this power to attract more applicants, retain 
employees longer, and become an employer of choice in their industry.

More Shifts 
From Workers

What Our Clients Have to Say

For June 2023, DailyPay 
enrolled employees had a 47% 

improvement in turnover 
compared to non-enrolled 

55% of employers who offer 
DailyPay say DailyPay is among 

“Since implementing DailyPay, we have 
reduced the number of employees receiving 
paper checks from 200 to 46, or about 77%.” 

– Edmarissa Acevado, Payroll Manager at
Starboard Management Group

"I can honestly say that the introduction 
of DailyPay has had the single most 

positive impact on our agent base in the 
30 years I have been with DialAmerica." 

– Rob Schultz, SVP of HR & Compliance
at DialAmerica

“Trust me when I tell you that your boss and your employees will think 
you're the hero when you bring DailyPay to your company.” 

– Kym Cross, Director of HRIS & Data Analytics at G4S

55% of DailyPay users say they 
pick up at least one extra shift 
per month because they know 

they can access earned pay 
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Attract. Retain. Engage.

Visit our website to sign up today

of DailyPay users say the app 
helps them understand how 

of employers who offer DailyPay 
say it is an important piece or 

cornerstone to their approach to 

of DailyPay users surveyed say 
that DailyPay helps reduce their 

of employers who offer 
EWA say it helps them 

attract talent (employers 

of employers who offer 
EWA say it helps them 

retain talent (employers 

of companies offering an 
EWA solution today believe 
it has a positive impact on 

Foster Employee Financial Wellness

83% 73% 60%

96% 93% 95%

The DailyPay Impact

of users say DailyPay 
makes them feel more 

of users surveyed say 
having earned wage 

access has improved their 

of users say DailyPay makes 

49% 57% 58%

https://www.dailypay.com/referral/adp/

